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1. Introduction 
In the course of the incidental inspection conducted in this school, the inspector(s) evaluated 
the work of the school in relation to the implementation of aspects of the Anti-Bullying 
Procedures for Primary and Post-primary Schools (2013). The inspector(s) also discussed with 
the school principal the priorities of the school in relation to creating a positive school culture. 

Bullying is defined as unwanted negative behaviour, verbal, psychological or physical 
conducted by an individual or group against another person (or persons) and which is repeated 
over time. A cornerstone in the prevention of bullying is a positive school culture and climate 
that is welcoming of difference and diversity and that is based on inclusivity and respect.  

The purpose of this note is to support the school in creating and sustaining a positive school 
culture and preventing and tackling bullying.  

2. Priorities of the school in relation to creating a positive school culture and 

climate 
The principal reported that the following are the priorities of the school in relation to creating a 
positive school culture that prevents and tackles bullying: 
 

 Each classroom operates a positive reinforcement chart.  

 There is a regular revisiting of fundamental rules of good behaviour with the pupils.  

 The school actively rewards pupils for acts of kindness to one another.  

 The staff engages in modelling good relationships to the pupils.  

 The school has an intuitive and understanding pastoral care team.  

 Regular assemblies are organised during which positive engagements are 
celebrated.  

 Aistear, the early childhood curriculum framework, is used as actively as a resource 
to enable young pupils to learn about caring for one another through role play and 
working through situations. 

The following good practices in relation to preventing and tackling bullying were noted during 
the incidental inspection: 

 A whole-school wellbeing programme is in operation that was devised by a member 
of staff; it promotes positive thinking among children and adults well. 

 The principal and other leaders in the school address pupils by their first names and 
acknowledge them every day. 

 The school promotes activities in pupils’ home languages. 
 There is evidence of effective supervision on the yard and a Buddy Bench and 

buddy system are in operation. 

3. The school’s implementation of aspects of the Anti-Bullying Procedures for 

Primary and Post-primary Schools (2013)  

 
During the incidental inspection, a review was carried out of the school’s implementation of the 
following aspects of the Anti-Bullying Procedures for Primary and Post-primary Schools (2013). 

 

 An anti-bullying policy, that uses the template provided in the Anti-Bullying 
Procedures for Primary and Post-primary Schools (2013), has been ratified by the 
board of management. 
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 Incidents of bullying behaviour are recorded using the template provided in the Anti-
Bullying Procedures for Primary and Post-primary Schools (2013). 

 

 The board of management minutes show that, at least once in every school term, 
the principal provides a report to the board which sets out the overall number of 
bullying cases reported to the principal or deputy principal since the previous report 
to the board, and confirmation that all of these cases have been, or are being, dealt 
with in accordance with the school’s anti-bullying policy and the Anti-Bullying 
Procedures for Primary and Post-primary Schools (2013). 

 

 The anti-bullying policy is published on the school’s website and/or is otherwise 
readily accessible to board of management members, teachers, parents and 
pupils/students.  

 

 The board of management has undertaken an annual review of the school’s anti-
bullying policy in accordance with the checklist provided in the Anti-Bullying 
Procedures for Primary and Post-primary Schools (2013) and the completed 
checklist is signed and dated. 

 
The school met the requirements in relation to implementing aspects 2, 3, 4 and 5 above. In 
order to meet the requirements in relation to implementing aspect 1 the school needs to take 
the following action(s): 
 

 The school should prepare an anti-bullying policy that uses the template provided in the 

Anti-Bullying Procedures for Primary and Post-Primary Schools (2013), as the policy 

currently presented conflates bullying of children and workplace bullying of adults. The 

new anti-bullying policy should include all detail required by the sections on the template, 

and it should then be ratified by the board of management.   


